
 
 

Employment Disqualifiers 
 
There are specific elements that will automatically disqualify candidates for participation 
in the NSI program, with DHS or FBI. As all NSI candidate applications will be reviewed 
by the FBI, the FBI Employment Disqualifiers are: 
 

• Conviction of a felony 
• Use of illegal drugs in violation of the FBI Employment Drug Policy (see the FBI 

Employment Drug Policy below) 
• Default of a student loan (insured by the U.S. Government) 
• Failure of an FBI-administered urinalysis drug test 
• Failure to register with the Selective Service System (for males only) 

 
Please note that if you are disqualified by any of the above tests, you are not eligible for 
participation in the NSI program. All of these disqualifiers are extensively researched 
during the FBI Background Investigation Process. Please make sure you can meet FBI 
employment requirements and pass all disqualifiers before you apply to the NSI program. 
 
FBI Drug Policy 
The FBI is firmly committed to a drug-free society and work place. Therefore, the 
unlawful use of drugs by FBI employees is not tolerated. Furthermore, applicants for 
employment with the FBI who currently use illegal drugs will be found unsuitable for 
employment. The FBI does not condone any prior unlawful drug use by applicants. We 
realize, however, some otherwise qualified applicants may have used drugs at some point 
in their pasts. The following policy sets forth the criteria for determining whether any 
prior drug use makes an applicant unsuitable for employment, balancing the needs of the 
FBI to maintain a drug-free workplace and the public integrity necessary to accomplish 
the FBI's intelligence and law enforcement missions. Applicants who do not meet the 
listed criteria should not apply for any FBI position. 
 
Under the FBI's current Employment Drug Policy, an applicant will be found unsuitable 
for employment if they: 

• Have used any illegal drug (including anabolic steroids after February 27, 1991), 
other than marijuana, within the past ten years, or engaged in more than minimal 
experimentation in their lifetime. In making the determination about an applicant's 
suitability for FBI employment, all relevant facts, including the frequency of use, 
will be evaluated. 

• Have used marijuana/cannabis within the past three years, or have extensively 
used marijuana/cannabis or over a substantial period of time. In making the 
determination about an applicant's suitability for FBI employment, all relevant 



facts, including the recency and frequency of use, will be evaluated. 
 
You can easily determine whether you meet the FBI's illegal drug policy by answering 
the following questions: 

• Have you used marijuana at all within the last three years? 
• Have you used any other illegal drug (including anabolic steroids after February 

27, 1991) at all in the past 10 years? 
• Have you ever sold any illegal drug for profit? 
• Have you ever used an illegal drug (no matter how many times or how long ago) 

while in a law enforcement or prosecutorial position, or in a position which 
carries with it a high level of responsibility or public trust? 

 


